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MANAGEMENT LEADERSHIP TEAM/CLASSIFIED EMPLOYEES
SUBJECT: Salary Schedule. Work Year. Vacation And Holidays
CLASSIFIED MANAGEMENT SALARY SCHEDULE-MONTHLY
2018-2019 School Year (Effective July 1,2018 2.5% - excluding Cabinet)
Step
Range 1 2 3 4 5 6
l. $3,620 $ 3,805 $ 3,998 $ 4,197 $ 4,410 $ 4,632
. 3,898 4,098 4302 4,518 4,748 4,988
1. 4,302 4,518 4,748 4,988 5,241 5,506
V. 4,748 4,988 5,241 5,504 5,785 6,078
V. 5,112 5371 5,644 5,927 6,227 6,542
VI. 5644 5,927 6,227 6,541 6,872 7,221
VII. 6,074 6,383 6,706 7,044 7,403 7,778
VI 6,706 7,044 7,403 7,776 8,170 8,582
IX. 7,044 7,403 7,776 8,170 8,582 9,018
X. 7,585 7970 8,375 8,798 9,243 9,713
XI. 7,776 8,170 8,582 9,018 9,475 9,953
XII. 8,798 9,243 9,708 10,204 10,717 11,260
XIII. 9,243 9,708 10,204 10,717 11,260 11,829
XIV. 9,878 10,372 10890 11,435 12,006 12,615
XV. 3,998 4,197 4,410 4,633 4,867 5,115
XVI. 5,241 5,504 5,785 6,074 6,383 6,707
XVII. 8,170 8,582 9,018 9,475 9,952 10,457
XVIII. 16,144
l. Head Custodian-Middle School
1.
11. Supervisor of Custodial Services
V. Warehouse Manager
V. Supv.of Maintenance& Operations; Personnel Assistant;Personnel Specialist; Social Worker; Supervisor of Grounds
VI. Personnel Coordinator
VII. Business Assistant; Early Childhood Specialist
VIIL. Network Manager; Assistant Director of Maintenance & Operations; Supervisor of Accounting, Energy Education Manager
IX.
X. Director of Transportation; Coordinator of Early Childhood Education
XI. Director of Database Administration; Director of Risk Management; Director of Network Administration
XIlI. Senior Building Inspector
XI1I. Director of Fiscal Services; Director of Classified Personnel; Director of Funding & Program Accountability; Director of Maintenance & Operations
Director of Planning & Development; Director of Communications and Public Relations
XIV.
XV. Head Custodian-High School
XVI. Supervisor of Food Services; Supervisor of Transportation
XVII. Director of Centralized Support Services; Director of Food Services
XVIIIl.  Assistant Superintendent of Planning and Development**; Assistant Superintendent of Business Services**

Management/Leadership personnel are also eligible for longevity increments for the 2018-19 school year, such employees shall be eligible for longevity increments as follows: (1) after

completion of seventeen (17) years of employment with the District, the employee shall receive a one thousand nine hundred twenty dollar ($1,920) longevity increment each
subsequent year in addition to his/her placement on the salary schedule, above; (2) after twenty (20) years of District employment, the employee shall receive a three thousand three
hundred ninety-six dollar ($3,396) longevity increment; (3) after twenty-five (25) years of District employment, the longevity increment shall increase to four thousand, six hundred
eighteen dollars ($4,618); after thirty (30) years of employment, the longevity increment shall increase to five thousand, eight hundred forty-four dollars ($5,844). Whenever the
Classified Salary Schedule is increased, each longevity increment shall be increased by a minimum of the same percent amount and this section of the Management Leadership
Team/Classified Employees salary schedule shall be adjusted accordingly.

*Eligible for longevity increment they would receive if they were certificated employees per Board approved agreement.
#With doctorate degree increase yearly salary by 4%
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